[bookmark: _Hlk105063302]Terms of Reference-Preparedness and IHR Capacity Development
Post: Technical Officer Preparedness and IHR Capacity Development 
Grade: AU P2/5 equivalency 
Duty Station: Addis Ababa, Ethiopia
Background
The Africa Centres for Disease Control and Prevention (Africa CDC) is a specialized technical institution of the African Union that support Member States in their efforts to strengthen their health systems. Africa CDC was officially launched in Addis Ababa, Ethiopia, on January 31, 2017 as the Africa’s first continent-wide public health agency and envisions a safer, healthier, integrated and stronger Africa, where Member States are capable of effectively responding to outbreaks of infectious diseases and other public health threats. The agency mission is to strengthen Africa’s public health institutions’ capabilities and capacity to detect and respond quickly and effectively to disease outbreaks and other health burdens through an integrated network of continent-wide preparedness and response, surveillance, laboratory, and research programs. 

To facilitate its growing need for quality services and deliver on the mandate of the Africa CDC, the African Union intends to strengthen its capacity by the reinforcement of its organizational structure and expertise. The Africa CDC therefore seeks to recruit a national and citizen of any AU Member State to the position of Technical Officer-Preparedness and IHR Capacity Development within the Emergency Preparedness and Response Division.

Job Purpose
Under the direct supervision and guidance of the head of EPR Division, the Technical Officer-Preparedness and IHR Capacity Development will carry out a variety of technical and programs management and implementation activities in the area of preparedness and other public health programs implementation.

Major Duties and Responsibilities
.
· Develop and recommend frameworks for multisectoral regional pandemic preparedness;
· Support in efforts to build pandemic preparedness capacity of Member States.
· Participate in the incident management structure (IMS) during any disease outbreaks or pandemic.
· Work closely with Member States through its NPHI and the Regional Collaborating Centres (RCCs) in particular, in pandemic preparedness within the region.
· Build and maintain strong partnerships and relationship with partners interested in emergency preparedness and response on the continent.
· Support the development, utilization and maintenance of the Africa CDC Hazard and Threat - Atlas Map, for identifying and mapping continental threats and hazards; and define burden and impacts.
· Develop operational guidelines, tools, and manuals for preparedness capacity building in collaboration with partners on the continent;
· Provide technical support in simulation exercise on emergency preparedness jointly with Member States and other partners
· Support IHR Core capacity building and collaborative activities with country teams
· Provide technical support for the conduct of IHR monitoring and evaluation framework activities and the development and revisions of national action plans for health security (NAPHS)
· Provide technical advice and expertise to strengthen country preparedness capacities for public health emergencies at all levels, including workforce development, through the organization of workshops, training programmes and assessments of country performance in liaison with appropriate internal and external stakeholders
· Performs any other duties/responsibilities as assigned by the supervisor.

Minimum Qualification
· Master’s degree (e.g., MPH, or MS) with 2 years of experience in public health, 
epidemiology, health science, health-services research or related health discipline; 
OR 
· Bachelor’s degree (e.g., BSc) with 5 years of experience in public health, epidemiology, medicine, health science, health services research or related health discipline
Required Professional Work Experience:
· Experience in supporting implementation of public health programs related to Emergency Preparedness activities.
· Demonstrable experience and knowledge of operations of the Africa CDC and Regional Collaborating Centres.
· Understanding of the African Union’s way of working and managing associated relationships with Member States and partners is a valuable asset.
· Experience with engagement and interaction with senior-level officials and other key stakeholders in both public and private-sector organizations.
· Strong analytical capacities
· Demonstrated ability to work as part of a team and personal qualities of integrity and credibility
· Excellent verbal and written communication skills with exceptional attention to details
Personal Skills:
· Ability to work under pressure, stay on track and meet deadlines
· Analytical and problem-solving abilities
· Proven ability to produce precise and intelligible reports and office briefs in line with the requirements of the African Union.
· Able to operate in a multicultural environment
· High level of autonomy at work, yet with profound team-spirit
· Adaptive, patient, resourceful, resilient and flexible
· Pro-active and solutions oriented
· Knowledge of results-based management

Language requirement:
Proficiency in one of the African Union working languages (Arabic, English, French, and Portuguese) is required. Knowledge of one or several other working languages would be an added advantage.

Tenure of appointment:
The appointment will be made on a fixed term contract for a period of two (2) year, of which the first three months will be considered as a probationary period. Thereafter, the contract will be renewed subject to satisfactory performance and fund availability.
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